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Developing the
Next Generation of
Police Officers and Leaders
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Collision \O

Reporting

Centre de rapport
des collisions
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Recruitment

Talent Management and
Development

Resiliency and Well Being
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IT’S ALL ABOUT US! 2012 OPS Census Results

The 2012 OPS We're 37.1%
employee census female and...
results are in.

51.8% of us can speak
both English and French

72% of us are
85°_/o .of us sworn and
participated 28% civilian.

in the survey*

*The last
survey was
held in 2005

10% 45%

Many of us have

Cantonese, Japanese,
Vietnamese, German,
Hungarian, Italian, Nars foniale dependent children
or elderly family
members.

members on the

460 sworn
mr:l:'::t‘::en Spanish, Croatian, Arabic,
2005 and Hindi, Punjabi, Creole... civilian side. v
2012. More male 71.2% have
0. 0. 06 ¢ 8 el ele’s members on the completed college
sworn side. or university.
W?WWQ*W?WW Number of male
civilians has Sworn females
1in 10 can converse in a risen. 23.9% grew from
language other than English 22.8% in 2005
or French. to 23.9% by
El 2012.
61.5% of
respondents Almost a third are About :ho?
are married. Baby Boomers or l::: ;;:Js :nz :
Diversity older Gen Xers e )
0 increased who will retire in ~ ® / early 40s. o
19.9% from 17.9% the next 10 years. ™~ ° ‘H()n()ur > Honneur
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