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My first full year as Chief of Police offered a wide range of challenges, innovation
and change for the Winnipeg Police Service —an organization devoted to the
pursuit of excellence.

This was evident during 1999 as we celebrated our 125" Anniversary.
Dedicated men and women, working to make Winnipeg a safer place to live and
raise a family is an accomplishment we can all be proud of.

Enhancing our anniversary year was our participation in the Pan American
Games. Our members gave an outstanding performance — planning and
delivering services when the world’s spotlight was on Winnipeg.

I am particularly proud of the work of the Arson Strike Force, a cooperative
effort with the Emergency Response Service and the Office of the Fire
Commissioner. This concerted effort resulted in significant reduction of arson
fires during the latter part of the year.

I'will continue to emphasize the cooperation between the Winnipeg Police
Service and other agencies, keeping in mind an overall goal of safe and secure
communities within the city. I believe we are moving in the right direction
and [ am excited about what the future holds for both our Service and the
citizens of Winnipeg.

SSH

J.J. Ewatski
Chief of Police




“to provide a continuously improving

police service to the citizens of Winnipeg

through ongoing community commitment”

The Winnipeg Police Service is pleased to
present its 1999 Annual Report.
This year we met a variety of challenges, that
were of benetfit to the citizens of Winnipeg

and members of the Service.

As the future unfolds we will continue
to establish new initiatives to enhance

public safety.
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A new millennium — what a fitting time to celebrate the 125™
Anniversary of the Winnipeg Police Service. We are proud to be
part of a Service whose roots were put down before the turn of
the century and whose cornerstone for the 21* century is a solid
commitment to our communities. This year allowed us to
celebrate just that — by marking our 125™ Anniversary with our
communities and the 1,528 men and women who make the
Winnipeg Police Service what it is today.

Our roots began on February 23, 1874, when John S.
Ingram, the first Chief of Police, was appointed. Soon after,
two Constables were hired to serve the 1,869 citizens of
Winnipeg. Now, our 15th Chief of Police, Jack Ewatski, is proud
to be leading an organization that is second to none. As we enter
the new century, the Service will continue to build on our strong
relationship with the 628,000 citizens of Winnipeg. We are part of

the community —the foundation of our growth.



125™ ANNIVERSARY OF THE WINNIPEG POLICE SERVICE

We commemorated our anniversary on February 23, 1999. Chief Jack Ewatski and
Mayor Glen Murray helped to recreate our 1874, original by-law signing at Gity
Hall. Officers strolled in period uniform to help launch this and
other festivities throughout the year, including the Winnipeg Police
Expo at the Forks. Ten thousand visitors gathered at the Forks —
where Winnipeg originated —to help us celebrate our history.
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POLICING THE XIll PAN AMERICAN GAMES

Another dynamic moment in our anniversary year was our participation in

the Pan American Games. Organizers of this event had high praise for our
performance. Winnipeggers and visitors felt safe and secure. Officers were
friendly, visible, and were always available to pose for photographs. Comments
on the street during the games were that the Winnipeg Police Service made a
great impression on the many Pan Am visitors.

Excellent organization was apparent throughout the two-week event.
Through cooperative efforts, the games were financially prudent and our
operations a success. Only very minor incidents took place and call volumes
were down. This was quite a feat for an event of such magnitude and speaks

clearly to the professionalism and capabilities of the Service.

A FOCUS OF PRIDE FOR MEMBERS OF OUR SERVICE

Another proud moment is to be the first police service in Ganada to adopt the
custom of Service Colours. Our colours, in the form of a flag and borrowed from
the military tradition, honour the memory of members who have been murdered
on duty and those who have died while performing acts of heroism. Former
Manitoba Lieutenant Governor, Yvon Dumont, presented the colours at the
February 19 ceremony. This occasion also marked

the graduation of our 128" recruit class.
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A VIBRANT FUTURE

We are committed to providing the best possible service to Winnipeggers and
look forward to the future with optimism as we continue to demonstrate our

commitment to excellence.

TRANSITION TO THE YEAR 2000

Preparation for the Y2K rollover included extensive testing and modifications to
our computer systems, network infrastructure, and mission critical systems
such as Police Automated Records and Communication Systems (PARCS). Our
staff from the Information Systems Unit kept a vigilant watch on New Year’s Eve
to ensure a smooth transition to the new millennium. Their efforts were

rewarded — not one single problem occurred during the year-end rollover.

OPERATIONAL REVIEW

To help maintain our strong relationship with Winnipeg citizens, we established
an Operational Review Committee to examine the current operations of the
Service. The Committee reviewed operations within the
Uniform, Traffic and Plainclothes Divisions and areas
of service delivery and quality control.

The Service’s greatest challenge is to create an
environment where all members, regardless of
assignment, can begin to work with the neighborhoods
they serve. By examining our structure and processes,
we can improve the delivery of service we provide.
These changes are the first of many steps towards

our goal of becoming a more effective and efficient

police service.
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AUTOMATED FINGERPRINT
IDENTIFICATION SYSTEM

This year we purchased a new Cogent Automated
Fingerprint Identification System (AFIS), one of the most
technologically advanced fingerprint matching systems in
the world. It is quite an achievement thanks

to the combined efforts of the Information Systems and

Identification Units. This system allows our investigators
to run latent prints through a database of millions of
individual fingerprints and make matches in minutes.
The potential for future compatibilities is still being
recognized as we continue to meet the challenges

of new technology.

ARSON STRIKE FORCE

In an effort to build a safer and healthier
community, an Arson Strike Force was
established. We worked together with the
Emergency Response Service and the Office
of the Fire Commissioner to crack down on
arsonists. The results to date have been very
encouraging. Since its inception in the fall,
the Arson Strike Force has investigated 281
fires, made 4.8 arrests, and laid 235 charges
related to damages estimated at $3.2

million. Our Community Services Division

have included educational presentations to
elementary school students to help deal with
the unique challenges of arson.
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RESPONSIVE TO THE COMMUNITIES WE SERVE

Our strong and committed front-line uniform officers responded to
163,4.97 various types of calls for service during 1999 — day and night.
That’s an average of one call every three minutes. Our officers understand
the serious, complex and often dangerous nature of jobs they are called
upon to perform. These highly trained, dedicated individuals are vital —

providing information and paving the way for specialized units. They are

the heart and soul of the Service.
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KEEPING OUR COMMUNITY INFORMED

Criminal activity affects everyone in our community.
Public education is the best defense against crime to
improve the safety of Winnipeggers. Our Community
Services Division offers a wide variety of education and
training tailored to promote crime awareness and
improve safety. Topics range from crime prevention
strategies to assisting victims of crime. Featured in
this year’s report are TakeAction and Operation

Street Smart.

TAKEACTION

TakeAction is a crime prevention initiative for non-business residents of the
city. This program is designed to educate Winnipeggers on developing their
own personal safety strategies. Multimedia presentations are given throughout
the city to all citizens who wish to attend. Officers respond to requests from
concerned groups for presentations on designated crime prevention topics.
We also work together with Age and Opportunity — Older Victim Services in a

continuing effort to increase awareness for adults 50 or better.

OPERATION STREET SMART

Operation Street Smart is a crime prevention program designed to improve
community safety and awareness. We partner with outside agencies to achieve
common goals of safer communities, homes, and citizens. Street Smart
members are 14 students employed over a three-month period to conduct
door-to-door home safety inspections. They identify areas of criminal
vulnerability within the home and provide residents with personal safety

tips and information on community safety organizations. These partnerships

have been proven to help citizens prevent crime.
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DOWNTOWN SAFETY STRATEGIES

A comprehensive nine-point Downtown Safety Plan was developed to address
the specific problems of this area. The plan was implemented in 1998 with the
input of area officers, various divisions of the Police Service, Downtown Biz, and
other stakeholders. Residents and business owners have noticed a marked
improvement as we continue to strive for stability, hope and growth in these

communities.

REDUCING STREET PROSTITUTION

In cooperation with the Provincial Justice Department, the Vice Division
developed a court diversion program for males arrested for a “communicate for
the purpose of prostitution” offence. In 1999, this program redirected 76
“Johns” charged with this offence from court to an education program (John
School) in an effort to reduce street
prostitution. This eye-opener had a
positive impact on offenders who
were also introduced to other
available resources.
The Vice Division also initiated

e W @ - ) ; ~dn .“k"' a Prostitution Diversion Program

POL,CE ! - DN 7 i with fuilds generated frorln the “John
e WINNIPEG \ - Schoo.l and the cooperation of Fhe
Salvation Army, Street Connections,
Probation Services, Training and
Employment Resources for Females
(TERF), and the Provincial Justice
Department. This program is
offered to male and female
prostitutes arrested for a
“communicate” offence. The
Prostitution Diversion Program
received a 1999 Provincial Crime
Award, presented by the Minister of
Justice Attorney General of
Manitoba, for their successful

contribution within Manitoba.
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Strength in our Community

BUILDING PARTNERSHIPS

Winnipeg Police Service members will continue to improve the service we
provide to Winnipeg citizens. Our goal is to ensure Winnipeggers are safe by
being more responsive to community needs. We encourage citizens to share in
our strategies to build a safer community —together.

We plan to be more accessible, more effective, and more efficient by
continuing to implement our community policing philosophy. We've laid the
groundwork by incorporating
Community Support Units that
include Service Centres,
Community Officers and
Neighbourhood Foot Patrol

These centres are distributed throughout Winnipeg and located within the
Officers. We will continue to

communities they serve to allow convenient access to the police service. The

implement new initiatives to
centres are staffed with police officers and community volunteers. The Officers

help achieve our goals.
handle non-emergent complaints, take reports and provide information and
advice, freeing up resources to attend emergencies and urgent criminal

investigations.

The Police Community Support Service is staffed by Community Police Officers

(CPO’s) who work with the community gaining a sense of responsibility for the

community. They handle non-emergency calls and matters appropriately handled
by a single officer. These officers have been active in

organizing a wide variety of events in their communities.

Similar to a Community Police Officer, the Neighbourhood
Foot Patrol Officer (NFPO) is assigned specific communities

in order to police a smaller geographical area that is identified

by a high crime rate. The NFPO develops an intimate

knowledge of the community and its specific problems, and at
the same time maintains high visibility in order to deter

criminal and disruptive activity.
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Police Athletic Clubs

There are 13 Athletic Clubs spread out POSITIVE STEPS FOR YOUTH OF THE CITY

O Gl OO G [0 The Winnipeg Police Athletic Clubs provide youth with a safe location for healthy
recreational activities as an alternative to the dangers of the streets. Over
40,000 visits were made to the clubs by 13 to 17 year old youths. These visits
provide a sense of community and foster improved relationships between the

youth and the police.

Graffiti Control Program

EFFECTIVE PARTNERSHIPS

In an effort to end the negative impact of graffiti vandalism, we continue to
partner in a city-wide Graffiti Control Program titled TAG (Together Against
Graffiti). Enforcement, education, environmental design, and rapid removal of
graffiti are necessary. To successfully deal with the problem, our Graffiti
Prevention Officer partners with citizens, businesses and other agencies

concerned with graffiti.

Imagine a building front three metres
high that stretches along Portage
Avenue from Main Street to the

west city limit — this year outdoor

graffiti was removed from an area

that size, after combining the 2,000

different locations.
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The Winnipeg Police Service continues to address cultural groups in order to

enhance lines of communication and establish effective partnerships. This
year marked the first Talking Circle with the Aboriginal Community where
Chief Jack Ewatski met with over 100 inner-city and north-end residents.
Although Chief Ewatski holds several open forums throughout the year, this
occasion allowed community members to discuss relations between police and
the Aboriginal community in their traditional setting.
We are also involved in a three-year pilot project with the Aboriginal
Ganootamaage Justice Services of Winnipeg that uses restorative justice
principles of Aboriginal culture and spirituality. This court diversion project
aims at reducing relapses into crime. The Aboriginal Awareness Training VicriMm SErviIcEs UNIT

offered to members of the Service compliments these efforts.

The Winnipeg Police Victim Service Unit had an extremely
busy year. Caseworkers of the unit contacted 10,261
Winnipeg citizens who were impacted by crime or tragedy.
They were offered emotional support, police and court
information, and referrals to other agencies. We partner
with the Provincial Justice Department to deliver the
province-wide victim service program. In order to help
facilitate increased home visits, the Province donated a
Dodge Caravan to the unit. The Victim Services Unit
continues to partner with various justice and community
groups and will continue to take an active and energetic

role in providing advocacy for citizens touched by crime or

tragedy.

Repeat young offenders continue to be a challenge. In 7 : COM M’f| TMENT
1999, police laid hundreds of charges for breach of curfew. % A i .
Judges now regularly rely on curfew conditions as a means W | EXC L E{ y

of enhancing public safety and better controlling the
activities and movements of young persons charged with

criminal offences.

WINNIPEG POLICE SERVICE ¢« 1999 ANNUAL REPORT 13



MAKING OUR STREETS SAFER

The goal of the Traffic Division is to promote a safe environment for vehicles
and pedestrians. In addition to a focus on impaired driving, the Traffic Division
addressed other traffic safety issues, such as vehicle maintenance,
speeding, and use of seatbelts.

The Traffic Division had two speed enforcement campaigns in
1999. Within a four-week period, police issued approximately
4,658 Provincial Offence Notices — 2,448 for speeding. We
continue to work to develop both educational and enforcement
programs to reduce these numbers.

Making Manitoba’s roads safer involves efforts of dedicated
and committed individuals. We are proud of 12 of our officers who
received Roadwise Efficiency Awards in 1999 for their significant
contributions to traffic safety. These awards were given on behalf

of Manitoba Public Insurance. Together, we will continue our

ongoing commitment towards road safety.

OUR K-9 UNIT BEGINS A TRAINING AND CERTIFICATION PROGRAM

In 1999, the Winnipeg Police Service Canine Unit introduced a canine breeding
program as a means of accessing high quality dogs for use as future Police
Service Dogs. The first litter of pups yielded two suitable male dogs — Reno and
Bandit —to train with the canine program. These new Police Service Dogs will be
ready to hit the streets next September.

The Canine Unit also began the training and certification of several outside
agencies. In addition, the Service’s three explosive detection dogs were used
extensively during the Pan Am Games working along with the Bomb Squad daily,
searching sports venues to keep them safe for our athletes and citizens.
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COMMENDATIONS - PERFORMING BEYOND THE CALL OF DUTY

The Winnipeg Police Service recognizes the numerous members who received
commendations for their exceptional contributions, initiatives, courage and/or
dedication to duty — often at extreme risk to their own safety. We are proud of the
55 commendations that were given to our officers this year. These awards varied
from an officer assisting at the scene of a motor vehicle accident to that of the
rescue of a drowning victim.

The Canadian Police Association also recognized two members of our
Service with Awards of Excellence in 1999. Constables Don MacLennan and
Dale McMillan were instrumental in rescuing a male who planned to jump off
the Arlington Street Bridge. Not only was the male on a
concrete beam that extends 100 feet above a mass of railway
tracks, he was also armed with a knife. When the male began ‘W
to plunge the knife into his own stomach, the officers i
climbed the girders and were able to disarm and assist the

male to safety.

MANITOBA CRIME PREVENTION AWARDS

In November, Justice Minister Gord Mackintosh presented
five awards to members for their contribution to developing,
implementing, promoting and/or enhancing community
crime prevention programs and initiatives within Manitoba.
These efforts also include innovative initiatives designed to

provide youth and individuals with positive alternatives to crime.

WINNIPEG POLICE SERVICE ¢« 1999 ANNUAL REPORT

15



www.city.winnipeg.mb.ca/police

jewatski@city.winnipeg.mb.ca

Community Services Division
Winnipeg Police Service

P.0. Box 1680

Winnipeg, Manitoba R3C 277

(204) 986-6322
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Investing in Our Community

THE SPIRIT CONTIUNES

Every year, several of our members take part in a variety of events in support of
our communities. Featured in this year’s report are the Law Enforcement Torch
Run, Great Grain Relay and the Bike Relay.

LAW ENFORCEMENT TORCH RUN - MANITOBA SPECIAL OLYMPICS

The Torch Run was our final event of the millennium in an effort to raise funds
for Manitoba Special Olympics. Several members of our Service were
instrumental in helping to raise over $55,000 to fund programs. Throughout the
year, law enforcement personnel, family and friends participate in numerous
events dedicated to Manitoba Special Olympics.

ANNUAL GREAT GRAIN RELAY — ALZHEIMER SOCIETY OF MANITOBA

Thirty members of our Service participated in the 17" Annual Great Grain Relay
Run on February 18, 1999. The two-hour relay sponsored by the grain industry
donates the proceeds of the run to the Alzheimer’s Society. Our Service was well-

represented and members gave an outstanding performance.

BIKE RELAY — CHILDREN'’S WISH FOUNDATION

Our 16 officer Bicycle Relay team covered 3,200 kilometres from Winnipeg to
Brownsville, Texas over five days, raising over $35,000 for the Children’s Wish
Foundation. This dedicated team
travelled through 60 mile per hour winds
to help raise funds for this cause. After
three years of participating, this team is
committed to riding as long as there is a
child in need.
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Statistics / Authorized 1999 Complement

Police
Chief of Police 1
Deputy Chief 3
Inspector 19
Staff Sergeant 25
Sergeant 80+ 2%
Patrol/Detective Sergeant 149 + 5%
Constable 902 +17*
Total 1,203
Staff
Auditor 1
Armourer 1
Assistant Caretaker 13
Assistant Mechanic 5
Assistant Supervisor of Services 1
Budget Accountant 1
C.P.I.C. Coordinator 1
Clerk A 59 +1%
Clerk B 33
Clerk C 9
Communications Staffing Coordinator 1
Communications Training Coordinator 1
Complaint Handler 14
DVE Operator 24
DVE Supervisor 4
Identification Technician/
Identification Technician in Training 9 +1*

Information/Enquiry Clerk 16
Information/Enquiry Supervisor
Manager of Bureau of Police Records
Manager of Finance

Manager of Police Information Systems
Mechanic

Missing Persons Coordinator

Monitor Transcriber

Operations Coordinator

P.A.R.C.S. Training Coordinator

Physical Fitness Coordinator

_. a o OVW = o o

Police Communications Operator 42
Police Information Systems Programmer 2
Police Information Systems Project Leader 2
Police Information Systems/

Project Specialist

Psychologist

Radio Liaison Coordinator

Research Analyst

Revenue Accountant

Senior Clerk

Senior Identification Technician

Senior Police Communications Operator
Service Attendant

Storekeeper

Supervisor of Caretaking Services
Supervisor of Communications
Manager of Services

Supervisor of Stores

Supervisor of Vehicle Services
Systems & Procedures Analyst
Victim Service Worker

Video Production Technician
Volunteer Coordinator
*Externally Funded Positions

Total

O = ON = =1 = =W

F A N S

1417

300

Police Demographics (as of December 31, 1999)

Caucasian 1,044
Aboriginal Canadian 98
Black 16
East Indian 1
Filipino 9
Oriental 4
Other 3

Total 1,185

Male 1,044
Female 141

Civilian StaﬂDcmographics (as of December 31,1999)

Caucasian 321
Aboriginal Canadian 5
Black 5
East Indian 2
Filipino 6
Oriental 3
Other 1

Total 343
Male 65
Female 278

Note: The demographics are based on voluntary declaration made

by employees. The Personnel Division is permitted to ask for the

ethnic/race declaration but does not compel employees to respond

if they choose not to. Actual percentages of minorities may be
higher than depicted, as employees choosing not to make a
declaration are assumed to be Caucasian.

Also note that numbers include job-sharers, casual employees and

members on supernumerary status.

1999 Commendations

Commendation Certificates Awarded 64
Divisional Presentation

of Thank You letter 68
(from the Chief, for good work performed)
Conduct Forms 16
(for good work performed)

Total 148

Internal Investigations Initiated in1999

Sustained

(sufficient to support the allegation) 3
Not Sustained (insufficient evidence) 15
Not Justified (exonerated) 6
For Information Only 42
Pending 40

Total 134
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City of Winnipeg Totals

98—99 Variance

Downtown Winnipeg

98-99 Variance

District 1

98—99 Variance

Crimes Against Persons

Homicide

Attempt Murder
Sexual Assault

Other Sexual Offences
Assault

Abduction

Robbery

Crimes Against Property
Break & Enter

Theft Motor Vehicle
Theft — Over $5,000
Theft — Under $5,000
Have Stolen Goods
Fraud

Arson

Mischief

Other Criminal Code
Prostitution

Firearms/Offensive Weapons
Other Criminal Code

Total % Cleared # % Total # % Total # %
14 100% -3 -18% 3 n/a n/a 7 3 75%
8 100% -1 -11% o n/a n/a 2 o 0%
459 60% -7 2% 68 n/a n/a 166 6 4%
185 72% -58 -23% 21 n/a n/a 66 7 -9%
5,691 71% -479 -8% 677 n/a n/a 1,972 -204 -9%
12 58% -21 -64% 1 n/a n/a 3 -4 -57%
1,808 28% 138 8% 256 n/a n/a 648 14 2%
8,177 61% -431 -5% 1,026 n/a n/a 2,864 -192 -6%
8,035 12% -970 -11% 394 n/a n/a 1,589 -56 -3%
8,710 10% 240 3% 437 n/a n/a 1,419 208 17%
256 22% 4 2% 43 n/a n/a 64 29  -31%
18,300 16% 610 3% 2,530 n/a n/a 4,394 136 3%
253 96% -6 2% 31 n/a n/a 71 -2 -3%
1,218 75% -760 -38% 310 n/a n/a 361 215 -37%
465 50% 134 40% 26 n/a n/a 110 12 12%
12,71 6% 1,349 12% 1,097 n/a n/a 2,596 262 1%
100 100% -37 -27% 19 n/a n/a 55 20  -27%
377 77% -31 -8% 44 n/a n/a 128 9 8%
5,307 73%  -1,572 -23% 974 n/a n/a 1,938 -686 -26%

Total Area (square km)
Population

Police per Residents

Calls for Service — Total

Calls for Service — Dispatched
9-1-1 Calls Received
Operating Expenses*

Actual expense incurred during
1999 by the Police Service.
Includes accommodation,
employee benefits, financing
and other charges.

18

473.91
628,100
1/522
253,306
163,497
173,000

109,536,410

Adult
Male

Adult
Female

Youth
Male

Youth
Female

4,106 2% 20,858
-577 o% 13,816
472 o%

Crimes Against Persons

15%
736

10%
507

5%
237

12.25
62,329 -578 -1%
42,413 -1,502 3%

Crimes Against Property

17%

1047,

45%
2803

26%
1659

12%
728
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1,267
1,448
53
3,018
52
252
28
1,672

.78
346
13
197
-1
.87
6

District 2
98-99 Variance

Total

100% 3
o% 2
17% 79
19% 43
-8% 1,372
-100% 2
1% 459
-4% 1,960
-6% 1,592
31% 2,015
33% 34
7% 3,141
2% 41
-26% 192
27% 216
22% 2,881

District 3
98—99 Variance

41

177

-277
-244

2
-44
1
-95
88
55

7,790 10% 10,112 -624

3
54

2
-10
.83

200% 42
-16% 73
-11% 1,121

66.74 65.02
34,244 2,061 6% 52,627
20,601 821 4% 35,934

Other Criminal Code
14%
547
13%
506
6%
215
67%
2548

18%
2672

8%
1180

%

-57%
0%
-28%
-38%
-10%
-67%
10%

District 4,

Total

3
55
22
657
2

#

;
2
=10
52
-4
50

98-99 Variance

% Total
100% 1
50% o
4% 46
-31% 14
7% 444
-67% 2
37%

District 5

#

o
1A
6
1
7
-1
19

98—99 Variance

%

o%
00%
15%
8%
2%
-33%
15%

District 6

19
641
3
183

98—99 Variance

# %
o) o%
-1 -50%
2 4%
11 37%
-23 3%
-5 -63%
2%

-15%
-11%
6%
1%
3%
-33%
69%
2%

1,158
1,541
26
2,327
37
168
42
1,967

295

23
9
104
9

-188

9

-20% 1,060
2% 1,035
53% 30
5% 2,279
32% 30
-53% 121
27% 31
25% 1,361

-23
-161
1
241
3
.98
8
105

2%
-13%
3%
12%
1%
-45%
35%
8%

1,369
1,252
49
3,141
22
124
38
2,234

241 -15%
68 6%

8 20%
-24 1%
-6 -42%
77 -38%
1 4%
18%

o)
18

-142

0% o
43% 24
19% 359

2330

18 -30% o)

34 -32% 60
388 -26% 607

63.1

1,212 2% 33,043

1,086 3% 20,431

Total Criminal Code
15%
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441

-285

110.8
1% 29,064
-1% 18,621

-1 -100% o
-4 -14% 38
-163  -32% 610
168 -29% 648
156

493 2% 41,999
25 0% 25497

o) 0%
-lo -21%
110 -15%
-120 -16%
477 1%
-722 3%

Total Criminal Code Offences

Year

1996

1997

1998

1999

Reported Cleared % Cleared

71,500
67,779
65,379

63,909

13,356
16,778
18,589

16,096

19%

25%

28%

25%
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300,000

250,069

256,032

246,974

200,000

150,000

100,000

50,000

0
1995 1996

Calls for Service -

25

(9]

1995 1996 1997

Il Fatal Collisions
20

24
22 22
21
20
15
10
0

249,200

1998

253,306

1997 1998 1999
Dispatched Calls

1999

Fatalities

Offence Category Charges  Charges
1998 1999
Dangerous operation 4 7
of a motor vehicle causing
death/causing harm
Dangerous operation 15 18
of a motor vehicle
Impaired operation 17 12
of amotor vehicle causing
death/causing harm
Impaired operation of a 1,049 1,080
motor vehicle or over .o8mg
Fail or refuse to provide a 219 178
breath/blood sample
Moving Violations 48,289 49,727
Parking Violations 209,139 198,290
1997
Total Domestic Calls for Service Attended 8,763
Total Domestic Assaults 3,057
Persons Charged — Adult Males 2,189
Persons Charged — Adult Females 480
Persons Charged — Youth Males 43
Persons Charged — Youth Females 13
Total Number of Persons Charged 2,725
1995 1996 1997
Drug Seizures $656,607 $662,484 $1,796,074
Marijuana Plant
Seizures —
Potential Value  $3,958,605 $2,716,893 $11,080,019
Total Potential
Value of
Drug Seizures $4,615,212  $3,379,377 $12,876,093

98-99

Variance #

31

41

1,438
-10,849

1998
9,253
2,951
2,095
467
54
38
2,654

1998
$1,717,406

$7,438,056

$9,155,462

98-99

Variance %

+75%

+20%

-29%

3%

-19%

+3%
-5%

1999
9,840

2,864
2,100
466
49
29
2,644

1999
$1,039,506

$6,981,930

$8,021,436
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Effective 99/09/27

“An Internationally Accredited Law Enforcement Agency”
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