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PO12-9

March 28, 2012

To:  Members,
Board of Police Commissioners

Re: Tamra Keepness Investigation

RECOMMENDATION

The Board of Police Commissioners is continuing to offer a $25,000 reward, until December 31,
2012, for information that leads to determining the whereabouts of Tamra Keepness.

CONCLUSION

The Regina Police Service believes continuing to offer a reward for information about the
whereabouts of Tamra Keepness may elicit needed evidence.

BACKGROUND

Tamra Jewel Keepness was last seen in her home in the 1800 block of Ottawa Street in the
evening hours of Monday, July 5, 2004. She was noted missing by family members during the
morning hours of Tuesday, July 6, 2004. Since receiving the report of her disappearance at
12:15 p.m. Tuesday, July 6, 2004, the Regina Police Service has conducted a comprehensive
search and investigation.

At a special meeting of the Board of Police Commissioners on July 13, 2004, the Board
authorized a $25,000 reward for information leading to the discovery of the location of Tamra
Keepness. The closing date for the reward was originally December 31, 2004.

The Board has previously approved the continuance of the reward in each of the subsequent
years of 2005 to 2011.

DISCUSSION

The Regina Police Service continues its investigation into the disappearance of Tamra Keepness.
However, after following through on the information received, the file has not been solved and
Tamra has not been located. The missing person file of Tamra Keepness is assigned to the Cold
Case Unit, where the investigation into the disappearance of Tamra Keepness continues. New
information pertaining to this incident could be pivotal in bringing the investigation to a
conclusion. In order to encourage people with direct knowledge to come forward, it is
recommended the Board of Police Commissioners authorize the continuance of the $25,000
reward to December 31, 2012. The governance of the reward will continue to be held with the
Board. The criteria will continue as set out in 2004, with the noted change in expiry date:

The reward of TWENTY FIVE THOUSAND DOLLARS ($25,000) is to be awarded to the
person, or persons, who in the sole opinion of the Board of Police Commissioners for the
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City of Regina, have submitted information to the Regina Police Service, leading directly
to the discovery of the whereabouts of Tamra Jewel Keepness.

Person(s) criminally culpable for the disappearance of Tamra Jewel Keepness, member(s)
of the family of Tamra Jewel Keepness, and employees of law enforcement or correctional

agencies are not eligible to lay claim to the reward or any portion thereof.

In the event that more than one person has submitted information that would entitle them to
a share thereof, the reward will be apportioned as deemed just by the Board of Police
Commissioners for the City of Regina.

This reward expires December 31, 2012.

The Regina Police Service will review the need to continue the reward beyond 2012 and make
recommendations to the Board in December 2012.

RECOMMENDATION IMPLICATIONS

Financial Implications

The Regina Police Service has not specifically set aside $25,000 in its 2012 budget to cover the
expense of a claimed reward. If the reward is claimed, the Regina Police Service will make
every effort to manage the expenditure within its 2012 budget.

Environmental Implications

None with respect to this report.

Strategic Implications

The reward may elicit information critical to identifying those responsible for the disappearance
or the locating of Tamra Keepness.

Other Implications

None with respect to this report.

COMMUNICATIONS

The offer of a $25,000 reward will remain on the Regina Police Service website.

Respectfully submitted,

P
N }j

\ M”'fi M’/
Troy-Hagen,
Chief of Police

/.



PO12-10
March 28, 2012

To: Members,
Board of Police Commissioners

Re: Employment Equity Plan 2011 — Annual Report

RECOMMENDATION

Receive and file.
CONCLUSION
The Regina Police Service is committed to becoming increasingly reflective of the community it serves.

BACKGROUND

The Saskatchewan Human Rights Commission (SHRC) provides the Regina Police Service with
Employment Equity Reporting Guidelines. The SHRC asked sponsors to provide the following
information:

1. Workforce data (statistical report); and
2. A brief narrative description of significant actions taken to implement the organization’s equity plan.

These two components constitute the sponsor’s annual monitoring report. Sponsors with a year-end of
December 31* are asked to provide reports by March 31, 2012. Please refer to the attached for a copy of
the Regina Police Service’s Employment Equity Plan 2011 Annual Report.

" The SHRC posts sponsor reports on its equity site. This promotes the transparency and accountability of
equity programs and facilitates information sharing and networking.

Since the inception of the Regina Police Service plan in 1992, employment equity totals have increased
over the years. A comparison of progress from 1992 thru to 2011 along with SHRC 2012 Goals is as
follows:

21.9% 23.3% 47.0%

3.0% 10.4% 9.7% 13.1%
1.7% 4.6% 6.1% 9.7%
1.2% 4.8% 5.0% 6.6%

*Women are considered underrepresented in an occupational classification if they occupy less than 47% of positions
in that occupation.
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The attached material shows improvement in workforce representation for all groups except Aboriginal
People, which showed a decrease due to the retirement of two equity members and resignation of a third.

DISCUSSION

In 2011 the Regina Police Service continued to demonstrate management commitment and leadership
towards a representative workforce and inclusive work environment.

The Regina Police Service’s 2011-2014 Strategic Plan continues to support our equity initiatives through
Recruiting and Employee Development goals, which will have “...a focus on First Nations and newcomer
communities.” We have formed a partnership with Federation of Saskatchewan Indian Nations (FSIN)
and the R.C.M.P. to pursue a summer Aboriginal Police Preparation class to enhance and further existing
efforts to attract Aboriginal peoples to policing and prepare them for the recruiting and training processes.

Human Resources will continue to monitor the Regina Police Service workforce demographic analysis
and proactively address trends impacting the SHRC 2012 employment equity objectives. By January
2013 it is our goal to have a recruit class made up of 70% diversity candidates at the Saskatchewan Police
College.

As the original agreement with the Saskatchewan Human Rights Commission was signed in 1992 for a 20
year period, the agreement will expire in 2012. The Saskatchewan Human Rights Commission has been
contacted regarding renewal of the agreement. We have been assured that our agreement will be
extended as long as our Employment Equity Plan Annual Report is submitted and approved.

RECOMMENDATION IMPLICATIONS

Financial Implications

None with respect to this report.

Environmental Implications

None with respect to this repott.

Strategic Implications

To continue recruiting qualified personnel who are representative of the community we serve
and strive to meet the SHRC 2012 employment equity goals.

Other Implications

None with respect to this report.

COMMUNICATIONS

The attached report will be filed with the Saskatchewan Human Rights Commission after approval by the
Board. This report will also be available for viewing by all Regina Police Service employees following
its submission to Saskatchewan Human Rights Commission.

Respectfully submitted,

s

Chief of Police



REGINA POLICE SERVICE

EMPLOYMENT EQUITY PLAN
2011 ANNUAL REPORT

- EXECUTIVE SUMMARY -

The following is the Regina Police Service’s Employment Equity
Plan 2011 Annual Report in accordance with the Employment Equity
Reporting Guidelines (Your File: A2089) of the Saskatchewan Human

Rights Commission.

The report includes the required workforce data (statistical
reports) and a brief narrative of significant actions taken in 2011 to
enhance the organization’s equity plan including management leadership;
recruitment of equity groups; retention and career development; working

environment; and staff training and awareness.

In 2011, the Regina Police Service implemented a new Strategic
Plan. The Regina Police Service 2011 — 2014 Strategic Plan continues to
support, foster and promote respect for individual rights, freedoms and

multicultural diversities within our community and within our workplace.
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REGINA POLICE SERVICE

The Regina Police Service’'s Employment Equity Plan 2011 Annual
Report is hereby submitted in the required format and time frame to meet
the requirements for continued approval. This report contains the
required workforce data (statistical report) and six narrative parts:
management leadership; recruitment of equity groups; retention and
career development; working environment; staff training and awareness;
and collective agreement language relating to employment equity.

Part 1. Workforce Data

In 2011, the following figures were stated by the Saskatchewan Human
Rights Commission as their 2012 long-term goals:

Women in underrepresented occupations 47.0%
Aboriginal People 13.1%
People with Disabilities 9.7%
Visible Minority 6.6%

The Regina Police Service has modified their goals to match those of the
Saskatchewan Human Rights Commission.

The below table provides a statistical overview of the Regina Police
Service’s progression in obtaining the Saskatchewan Human Rights
Commission goals.

2009 0
4.0% 205% 221% 21.9% 23.3%

3.0% 80% 83% 10.4% 9.7%
1.7% 58% 33% 4.6% 6.1%

1.2% 35% 4.1% 4.8% 5.0%

*Total female population as shown in Part ll, Table 1 is 39.5%.

**The increase in the People with Disabilities category is a result of more individuals
requiring accommodation in the 2011 calendar year. This number fluctuates based on the
Service's accommodation needs.




Part I. Narrative Report

1. Management Leadership

The Regina Police Service's 2011- 2014 Strategic Plan embraces
equity initiatives and directives. The Regina Police Service
Strategic Plan states support of the Employment Equity Program
by “enhancing recruitment of qualified personnel while striving to
meet the goals set forth by the Saskatchewan Human Rights
Commission (SHRC)". The following initiatives are included in the
Strategic Plan under Recruitment and Employee Development
(RED).

RED1.1 Continuing to implement the Human Resource Strategic
Plan, with a focus on First Nations and newcomer communities by
clearly defining the recruiting direction of RPS and the community
at large.

RED4.4 To deliver cultural training to all staff that is reflective of
Regina’s diversity. The bi-annual training will include information
on Regina’'s newcomer populations and ensure recommendations
from The Commission on First Nations and Métis Peoples and
Justice Reform and The Commission into Matters Relating to the
Death of Neil Stonechild related to cultural training are reflected in
the delivery practice and course content of cultural training offered
by the RPS. The recommendations are:

“This Commission recommends that all police services
invite members of the First Nations and Métis communities
to evaluate the effectiveness of existing cultural awareness
programs and implement changes as required.” (The
Commission on First Nations and Métis Peoples and
Justice Reform-Recommendation 5.2)

“That municipal police officers receive in-depth training in
race relations. The training should include information
about Aboriginal culture, history, societal and family
structures. A refresher course should be provided every
three years. It is important that course leaders include
Aboriginal peace officers, including members of the RCMP.
(The Commission into Matters Relating to the Death of Neil
Stonechild-Recommendation 7)

Bi-annual environmental scans are conducted to determine if
there are any current issues that can be addressed through
training.



2.

Recruitment of Equity Groups

Treaty Four Citizens’ Police Academy (T4CPA):

In 2011, the Regina Police Service entered into partnerships to
implement and deliver the Treaty Four Citizen’s Police Academy
for the seventh year in a row. The Regina Police Service invited
police agencies on the Saskatchewan Police Aboriginal Recruiting
Committee (SPARC) working group to participate in the Treaty
Four Citizens’ Police Academy, by way of instructing, doing
presentations and acting in a support role. Ongoing initiatives by
SPARC have made contacts across the province with Aboriginal
communities, resulting in applicants for the Treaty Four program
and subsequently the police services. SPARC, its members and
the partnerships formed within the Committee have been
instrumental in ensuring the continued success of this program.
The Tribal Councils actively support this initiative of promoting
policing within the Aboriginal communities and within the
municipal and RCMP police services.

SPARC

The Saskatchewan Police Aboriginal Recruiting Committee
(SPARC) is committed to implementing diverse and non-
discriminatory recruitment and retention practices for police
services in Saskatchewan to assist them in becoming reflective of
the communities they serve. SPARC works toward identifying
barriers to employment, preparing Aboriginal candidates to
achieve success in policing careers and establishing
Saskatchewan police services as the employer of choice. The
Committee anticipates that its practices and goals will serve as a
model to increase diversity of all ethnicities, cultures, and
backgrounds throughout Saskatchewan police services.

Mentorship Program

In September 2008, the Regina Police Service implemented a
mentorship program. The mandate of the program is to increase
the existing number of sworn diversity employees within the
Regina Police Service and it provides the Service an opportunity
to coach prospective employees in areas they may need to be
strengthened in. Examples of such areas include but are not
limited to: fitness, report writing, and public speaking. To date, the
program has mentored 5 individuals three of whom are now police
members. A new mentorship candidate was identified in 2011
with employment commencing early in 2012.

Recruiting

In response to the challenging labour market, the Recruiting Unit
of the Regina Police Service has explored and initiated innovative
recruiting and advertising initiatives. The hiring process is
adapted on an ongoing basis to meet these needs. The

5



Recruiting Unit works closely with the Cultural and Community
Diversity Unit to identify and encourage diversity candidates. The
Recruiting Unit will continue to strive to be flexible and progressive
to meet the needs of the Service. The 2011-2014 Strategic Plan
includes the development of a Cultural Relations Officer/Diversity
Recruiter which will enhance our ability to recruit qualified diversity
candidates.

Summer Student Program

A Civilian Aboriginal/Diversity Summer Student program was
implemented in 2004. Initially the program targeted Aboriginal
students only but in the last year the program has been expanded
to include visible minority candidates as well. Funding is in place
for three students for four months each summer. Positions vary
based on need but usually include entry level clerical or
Information Technology positions. Two of the candidates are now
employed full time with the Regina Police Service while several
others have remained as casual employees while they complete
their education.

The Regina Police Service is committed to Aboriginal recruiting in
order to further our progress toward the goals set out by the
Saskatchewan Human Rights Commission.

Retention and Career Development

All members are encouraged to discuss their career plans with
their supervisors.  Likewise, supervisors are encouraged to
engage their members/staff in career path discussions.
Employees may advance training requests to Human Resources
for consideration at any time. In addition, supervisors attach a
career path form, completed by the employee, to the employees’
annual performance evaluation. The documents are forwarded to
Human Resources for tracking and training considerations.

Working Environment

The Strategic Plan includes initiatives toward improving the
working environment.

An updated personal harassment policy has been approved and
will be introduced in 2012 inclusive of an educational roll out.

An employee satisfaction survey remains in the development
stage, and is part of the 2011-2014 Strategic Plan.

Continued initiatives include working with and educating
employees about the importance of balancing work and personal
life; general physical and emotional wellness; and investigating
the feasibility of implementing new human resource initiatives
(e.g., sabbaticals, external work exchanges, etc.)



Staff Training and Awareness

The Executive Officer continues to review all cultural training
recommendations and develop appropriate cultural training for
implementation. Cultural training has been incorporated into the
training budget to be delivered on a bi-annual basis starting in
2008. In 2010, nine 2-day Diversity training sessions were held.
290 people attended these sessions and an additional eight 2-day
sessions held in early 2011, with 200 people attending, resuiting in
a 91% attendance rate.

The Regina Police Service has a Cultural and Community
Diversity Unit whose members sit on many internal and external
boards and committees. This unit coordinates the Regina Police
Service Round Dance and works closely with community
organizations such as the Open Door Society, Immigrant Women,
RTSIS (Regina Treaty Status Indian Services), The Regina
Multicultural Council and SIAST, to name a few.

As well, the Cultural and Community Diversity Unit assists officers
on a daily basis regarding language barrier issues and provides
information on different cultures and traditions when dealing with
the public.

The Cultural and Community Diversity Unit has a strong working
relationship with the Aboriginal community and continues to
maintain and develop new relationships. Ongoing projects such
as educational videos and language cards are being developed in
cooperation with the Regina Open Door Society and Immigration
Canada. In order to meet the growing demands of an increasingly
diverse population, an increase in the Cultural and Community
Diversity Unit staffing complement was approved in 2011.

Collective Agreement Language Relating to Employment
Equity

The Regina Police Association is directly involved in many
committees within the Regina Police Service inclusive of the joint
Policy and Procedures Committee, and the Human Resource
Development Program Committee.



PART Ilil. Statistical Tables

Table 1. Workforce Analysis of Total Staff by Occupational
Groups

Table 2: Workforce Analysis by Occupational Groups
- Police
- Civilian Permanent
- Civilian Non-Permanent

Table 3: Workforce Analysis of Management Staff
(Included at the request of the Saskatchewan
Human Rights Commission)
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PO12-11

March 28, 2012

To:  Members,
Board of Police Commissioners

Re: Monthly Crime Statistics — February 2012

RECOMMENDATION

Receive and file.

CONCLUSION

The crime statistics for the month of February 2012 reflect a decrease in Crimes Against the
Person of (-19.7%) compared to February 2011, while Crimes Against Property show a (0%)
decrease compared to February 2011.

BACKGROUND

Each month, reports providing statistics for the City of Regina are presented to the Board for
their review and information. This report will provide statistics for the month of February 2012.
The Communications Centre statistics are included showing the total calls for service.

DISCUSSION

Crimes Against Property reflect the same amount of reported incidents as 2011, for an overall
year-to-date decrease of (0%). We have seen a decrease of (-65) reported incidents of Theft
Under $5000 for a (-9.5%) decrease. There are 82 more reported incidents of Mischief / Wilful
Damage for a 30.9% increase. Over the past 11 months the Regina Police is noticing the
emerging trend of an increase in reported incidents of Crimes Against Property and applying
crime prevention and enforcement measures where appropriate.

Thefts of Auto rates show a decrease of (-12.1%) in our year-to-date statistics. The Regina
Police Service in conjunction with its partners in the Stolen Auto Strategy continues to pay
constant attention to this issue.

Crimes Against the Person reflect a year-to-date decrease of (-93) fewer incidents over February
2011, for a (-19.7%) decrease. There were 16 reported Robberies in February for a year-to-date
decrease of (-31) incidents or a reduction of (-53.4%).

Overall the Regina Police Service has received (-93) fewer reported incidents of Crimes Against
the Person and Crimes Against Property combined in 2012 over 2011 incidents for a (-4.9%)

decrease.

Total dispatched calls for service decreased by (-5.7%); with a reduction in alarm calls of (-22.5%).



RECOMMENDATION IMPLICATIONS

Financial Implications

None with respect to this report.

Environmental Implications

None with respect to this report.

Strategic Implications

None with respect to this report.

Other Implications

None with respect to this report.

COMMUNICATIONS

None with respect to this report.

Respectfully submitted,
)

‘\r / /
royHagen,—
Chief of Police



. Statistical Extract
Prepared-Mar.13, 2012

Homicide 0 1 .
Attempt Murder 0 0 0 1 -100.0
Sexual Assaults 7 6 15 10 50.0
Sexual Crime - Other 1 1 1 3 -66.7
Assaults - Level | 75 116 174 219 -20.5
- Level ll 41 45 84 90 -6.7
- Level lll 1 4 7 5 40.0
Other Assaults 5 5 10 9 11.1
Robbery 16 24 27 58 -53.4
Kidnapping / Forcible Confinement 2 1 2 2 0.0

AD e

Criminal Prostitution

127

Break and Enter — Residence 37 108 21.3

- Business 16 34 -19.0

- Other 31 68 214
Total Break and Enter 84 210 187 12.3
Theft of Motor Vehicle 69 131 149 -12.1
Theft Over $5,000 5 5 12 8 50.0
Theft Under $5,000 304 330 618 683 -9.5
Mischief / Wilful Dama 187 265 30.9

Vehicles Seized / Prostitution Related

200.0

Dangerous Drive & Other

Alarm Calls for Service 405 586 960 1238 225
Calls for Service (Comm Centre) 4030 4367 8690 9215 -5.7
Other Calls for Service (Reports taken-no dispatch) 1575 1781 3209 3638 -11.8
Total Calls for Service 5605 6148 11899 12853 -7.4

Note I: Total included categories not listed above
Note 2: Included “Completed” and “Attempted” ~Vehicle Theft

Note 3: Excluded “Inspection Tickets™” and “24 Hour, 30Day and 90 Day Suspensions”

Note 4: Counts all the victims of Violent Violations not the Incidents

** Calls For Service are the total number of CAD events generated for police response. CFS totals include CAD events with type code 900

to 963 whether they are dispatched or not.

** Alarms are all CAD events created for police response to alarms defined by the Regina False Alarm Bylaw. Alarm totals are included in

Calls for Service totals.




Appendix 1
Prepared-Mar 19, 2012

February 2012

0
1610 0006 Robbery - Street 11 0 11 10 32 -68.8
1610.0001 Robbery - Pursesnatching 3 0 3 1 6 -83.3
1610 0003 Robbery - Financial Institution 0 0 0 0 0 0.0
1610 0004 Robbery - Delivery Person 0 0 0 0 2 -100.0
1610 0002 Robbery - Commercial 6 0 6 13 7 85.7
1610 Robbe 3 0 3 3 11 -72.7




Appendix 2
Traffic

Feb 2012 Feb. 2011

Traffic Offence Tickets
Non-traffic Offence Tickets 88 53 190 135 40.7
Total Tickets 27161 2006 5058 3600 40.5

Warning Tickets

RID Phone Calls Received

RID Letters Issued 27 52 48 101 -52.5
RID Other Contact , 0 0 0 0 0.0

RID Interceptions 3 14 3 36 -91.7
RID Total (letters +contact+ interceptions) 30 66 51 137 -62.8

RID Impaired Occurrences 2 2 19 -89.5
RID Other Occurrences 1 1 17 -94 1
RID Impaired Charges 4 12 4 36 -88.9
2 2
6 6

RID Other Charges 12 31 -93.5
RID Total Charges 24 67 -91.0

Cell Phone Charges (241.1)
Warning Tickets (for use of cell phone

*Tickets-traffic stops include all tickets issued for traffic violations
*Non-traffic tickets include tickets under the Alcohol and Gaming Regulations Act and Municipal Bylaw excluding Municipal Bylaw spee

*Total number of tickets issued including traffic/AGRA/ and Bylaw
*Warning Tickets include all warning tickets issued

*Other RID Contact = Contact made with Registered Owner/Vehicle Driver prior to letter being sent (no occurrence)

*RID Interception= events where vehicle was stopped by Police as a result of a RID phone call

*Total RID=total RID Letters, Contact and Interceptions made as result of a RID phone call

*RID Impaired Occurrences = number of occurrences where an Impaired Driver was stopped as a result of a RID Phone call

*RID Impaired Charges = number of impaired charges laid on RID occurrences

*RID other Occurrence = number of occurrences where a driver was stopped as a result of a RID phone call - other than Impaired
*RID Other Charges = number of charges laid on RID Occurrences - other than impaired charges
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PO12-12

March 28, 2012

To: Members,
Board of Police Commissioners

Re: Letters of Appreciation

RECOMMENDATION

That this report be received and filed.

CONCLUSION

Copies of letters are being filed with the Board for information purposes.

BACKGROUND

The attached copies of letters have been received from the following:

Renee Hoffart

Greg Fellinger, Regional Crown Prosecutor

Gerry Thomas, Traffic Prosecutions, Traffic Safety Court
Professor Mike Clarabut, Rick Hansen Foundation
LaRae

Daryl Marcia, Campaign 2011 United Way of Regina
K.C. Garbutt, Brandt Centre Remembrance Day Service
Deborah Hulston, UofR ESL Program
Johnson-Shoyama Graduate School of Public Policy
Lana Krogan, Saskatchewan Police College (x3)

Kelly Woloshin, Dales House

Rhonda Horton

YVVVVVVVYVYVYVYVYYVY

DISCUSSION
Comments pertaining to any specific letter are welcome.

RECOMMENDATION IMPLICATIONS

Financial Implications

None with respect to this report.

Environmental Implications

None with respect to this report.



Strategic Implications

None with respect to this report.

Other Implications

None with respect to this report.

COMMUNICATIONS

Copies of letters are forwarded to:

» Member

» Supervisor

» Human Resources for personal file
» Department bulletin board

Respectf}\ﬂly submitted,

Troy. e”’ﬁf
Chief of Police
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Saskatchewan

. fgz Ministry of Public Prosecutions 910 - 1801 Hamilton Street
ﬁ/ Justice and Division Regina, SK S4P 4B4
w;zw";‘; Attorney General Telephone : 306-787-5444
» Fax: 306-787-8168

February 9, 2012

RECEIVEE
Regina Police Service

1717 Osler St FEB 102017 |

Regina, SK. S4P 3W3 SFFICE o

o W@Lib?‘

Attention: Chief Troy Hagen
Dear Sir:

Re: Drug Recognition Evidence - Training Session for Regina Prosecutors
Corporal Rene LeClair # 601 and Constable Jonathan Turner #756

This letter is to acknowledge the exemplary efforts of Cpl. Rene LeClair and

Cst. Jonathan Turner in preparing and presenting a Drug Recognition Evidence ("DRE")
training session for Regina Prosecutions. In response to the recent initiatives in drug
impaired driving investigations, I wanted to provide a large group of our Prosecutors with
an overview of DRE investigations before these new charges enter the system. While
there are more intensive multi-day training sessions being offered, it is difficult to send
more than a few Prosecutors to those courses. Cpl. LeClair and Cst. Turner had no
hesitation in responding to my request.

On February 3, 2012, the Officers conducted a training session for approx. 15-20
Prosecutors, which introduced us to their DRE training and expert qualifications, as well
as to the techniques employed in DRE investigations, and what we can expect and prepare
for when prosecuting drug impaired cases that rely on DRE. The presentation was concise

{_—"and informative, with the Officers fielding questions and generating discussion that
continued after the session ended. Clearly, it was well received by the Prosecutors that
attended.

On behalf of Regina Prosecutions, please convey my gratitude to Cpl. LeClair and
Cst. Turner for giving their time and making the effort to conduct this Prosecutor training

L session. It was a prime example of the sort of team effort that enhances our ability to
perform a difficult job, and they are to be commended for their attitude and commitment.

Yours truly, f’/}/}/[éﬁlg + o /UWN

/‘977%/& ’A/NN - 7%\“& J“('@f;@/? by 7‘“

Greg A. Fellinger

Regional Crown Prosecutor Tl ,o’LfQT/ Ao SHALT 7 //mf t’k/)ﬂ"
Regina Prosecution Unit % ) ~)
sl Y T{ JA G



Saskatchewan

 d-
7"( Prosecutions (306) 787-2381 Phone
(306) 787-6225 Fax

RECEIVED

FEB 13 2012
February 10/12

OFFIGE OF
SIS OF MOLICE

Regina Police Service
Chief T. Hagen
Dear Sir:

This letter is not intended to put any undue pressure on future C.L.O’s
however, I felt that you should be informed about Cpl. A. Shalansky, the
present C.L.O.

Since the officer’s inception as C.L.O. at the Provincial Court Building,
I, (and other personnel do concur), have noticed a remarkable transition
within that office. We are familiar with some of the duties in this office,
knowing that it can be a dynamic, as well as a demanding position. It

t—almost appears as though there are five of herself present at certain
times. Her dress (uniform) and deportment are exceptional, as is her
assistance and rapport with everyone within the court building. She
performs well beyond what is expected.

We feel it is important for you, and Officer Shalansky to know that her
assistance and efforts are gratefully appreciated. Thank-you.
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Boivin, Marie

From: Hagen, Troy

Sent: Monday, February 13, 2012 2:40 PM
To: Dudar, Lance

Cc: Boivin, Marie

Subject: RE: Regina Police

Supt. Dudar,

Thank-you for providing me with this information. This feedback is very positive and speaks to the excellent work
yout members are doing. Please extend my appreciation to the members involved for a job very well done!

Troy Hagen

From: Dudar, Lance

Sent: Monday, February 13, 2012 1:45 PM
To: Hagen, Troy

Subject: FW: Regina Police

Chief Hagen,
Just passing on a note received from the organizers of the Rick Hansen relay.

lance

From: Mckechnie, Dartin

Sent: Monday, February 13, 2012 1:42 PM
To: Dudar, Lance

Cc: Zaharuk, Corey

Subject: FW: Regina Police

Thought this is something worth passing on up the cham. I apologize if you have seen it already.
Darrin

————— Original Message-----

From: Puglia, Andrew

Sent: Sunday, February 05, 2012 7:02 PM
To: Mckechnie, Darrin

Cc: Ortman, Sheree; Dean, Rob

Subject: FW: Regina Police

FYI...Thanks for the guys you lent us they did a great job.....

~~~~~ Original Message-----
From: Michael Clarabut [mailto:mclarabut@rickhansen.com]
Sent: Sunday, February 05,2012 7:17 AM
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To: Puglia, Andrew
Subject: Regina Police

Good Morning Andrew....

I thought you'd be interested in seeing the remarks (below) that were sent to me from the Relay Director last night.
As I mentioned to you yesterday, your officers did a remarkable job in getting us through the city. It was a pleasure
working with you.

Cheers, Mike

Professor Mike Clarabut
Rick Hansen Foundation
Manager, Traffic and Security
300 - 3820 Cessna Drive,
Richmond, B.C. V7B 0A2

Cell - 604-351-9161
mclarabut@rickhansen.com

From: Otto Kamenzin

Sent: February-04-12 4:41 PM
To: Michael Clarabut

Cc: Rick Hansen

Subject: Regina Police

Hi Mike,

Today the Regina Police provided a flawless and smooth passage for the Relay. The traffic management and
suppott 1s the best we have seen across Canada.

Please pass on our sincerest gratitude and we look forward to working with Regina Police again on Thursday.
Best regards,

Otto



January 30, 2012

Uniced Way
R E C E D of Regina
‘ g v E 1440 Scarth Street

CHIEF TROY HAGEN e San pp o ichean
REGINA POLICE SERVICE FEB 16201 Phone (306) 757-5671
1717 OSLER ST OFFIGE OF Fax  (306) 522-7199
REGINA SK BHIDF OF MOLICE |

S4P 3W3 '

Thank you for your part in our achievement.
We are pleased to announce — as a community, we exceeded
our fundraising goal for 2011 with a total of $4,206.106.

Chief Hagen:

On behalf of United Way Regina I want to thank you for your 2011 Leadership gift to our
Circle of Care Campaign. Your gift supports our network of Funded Partners that provide
an array of human and crisis services that thousands of people rely on everyday.

Your continued support of United Way Regina will ensure these important programs and
services are there for those who need it — when they need it. Your support also means
United Way Regina can do much more than fund programs. We make community
change happen — change that positively affects the quality of life for everyone in Regina.

As a Leadership donor, you are part of a movement of different people from different
walks of life sharing one common mission: building a better future for Regina. I have
personally seen the impact of United Way’s work in our city and I know by working
together, sharing that one mission, we are changing our community for the better.

Thank you for being a part of that change. 3 .
L Hasn, o
*%@/d/&wa o0 MUch po! (G
Coihnwed SypsT o vy
L) + @uUn-COTNMNT o ey
o S e 2%, A %&? rC/ /o
Chair, Campaign 2011 " ID | QC@/S//L(F @7 KQ&}&/Z vy
United Way of Regina Al 0/‘)( W Qjﬁf?(/ (W/’f’ CLte O~
/49{14’0/ (gly el mi et y
[

an ol
Together, we are changing lives

Sincerel

Daryl Marcia

www.unitedwayregina.ca Federal Charitable Registration No. 11927 8372 RR0001



PHONE
522.2676

THE ROYAL CANADIAN LEGION

SASKATCHEWAN BRANCH No. 1
1820 CORMWALL STREET
REGINA, SASK.

S4P 2K2

fﬁE@EWﬁ:@‘;

H

FEB 172012 |

25 November 2011
. OFFICE o
HIEF OF moLoe

Chief Troy Hagen,
Chief of Police,

Regina Police Services,
1717 Osler Street,
Regina, SK  S4P 3W3

Dear 7,%2/;/

On behalf of the Brandt Centre Remembrance Day Services Committee, | would like to take this
opportunity to thank you for the provision of a marching contingent for the service and parade.
This year the Regina Police Services provided one of the largest contingents for the parade and
they were ably assisted by the presence of some members of the Correctional Services along
with Regina EMS personnel. B Y '

Please convey our thanks to those members who took part in the parade for a job well done and
we are hopeful that a marching contingent will be available next year..

/Iwoard also like to thank those who volunteered to assist me with the Wheel Chair Veterans as

this gave me more time to concentrate my efforts on the progress of the program itself. Their
assistance is vital to the success of our Remembrance Day service and the wheel chair
veterans are most thankful for their assistance.

Yours sincerely,

K.C. Garbutt,
Honorary Colonel (Retd)
Chairman

Brandt Centre Remembrance Day Service

“Lest We Forget” .



February 15", 2012 V=T
U of R ESL Program ﬁE@Egjgﬁ
SR 114 o
3737 Wascana Parkway cER 17 2012
Sag ban OFFIGE OF

S4S 0A2 _SHIPF OF ROLICE
Dear Chief Hagen;

We are writing to thank Constable Keith Malcolm for presenting to three classes
of English as Second Language (ESL) students at the University of Regina.

The students were a mixture of new immigrants and international students, with
varying levels of English comprehension. Cst. Malcolm took care to ensure he
was understood and to allow an interactive learning experience for the students.

Cst. Malcolm shared a variety of information, ranging from the role of Police in
Canada, the important concept of community policing and even extremely
practical information for our students such as how to behave when pulled over by
police. Many of the students come from countries where police are very different
than in Canada, and for many, it was their first experience with a Canadian

Police Officer.

L/;?feedback from the students was very positive, describing the officer as
: proachable, friendly, knowledgeable and respectful. We thank Cst. Malcolm

and the Regina Police Service for recognizing the importance of welcoming,
educating, informing and integrating these new Canadians and International
residents into our community.

Yours truly,

Deborah Hulston
Academic Coordinator
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Saskatchewan

Saskatchewan Saskatchewan College West 217

Police Police College University of Regina

Commission Regina Canada
S4S0A2

(306) 787-8870

Your File
Our File

February 27, 2012

RECEIVED

Chief Troy Hagen
Regina Police Service

P.O. Box 196 MAR 02 2012
1717 Osler St.
Regina, SK  S4P 278 OFFIGE OF

BT OF BOLICE

RE: Cst. Zach White and Cst. Cory Patron

We would like to take this opportunity to thank you for volunteering your time on January 27,
2012, to participate in scenario training during our Scenario Training for Facilitators Course.

Your efforts allowed POST instructors to apply some of the training they had received during
their course earlier in the week.

We appreciate your involvement and want to thank you for helping us to continue to advance
programming and instruction at the Saskatchewan Police College.

\ FL, \‘\&fr\ i\x
fowt et xed 4 o

Sincerely oo .\.,D\(\' %5‘ (\:%O \
A N
RV SRS I e o
Voo LR N oS

cc: Cpl. Casey Ward

Acid-free Paper



maskatchewan

Saskatchewan
Police
Commission

February 27, 2012

Chief Troy Hagen
Regina Police Service
P.O. Box 196

1717 Osler St.

Regina, SK  S4pP 228

Saskatchewan
Police College

College West 217
University of Regina
Regina Canada
S450A2

(306) 787-8870

Your File
Qur File

RECEIVED
MAR 0 2 2012

OFFICE OF
GHIEF OF BOLICE

RE: Cst. Jessie Singh and Cst. Derek Fox

We would like to take this opportunity to thank you for your participation in scenario training
on January 27, 2012, during our Scenario Training for Facilitators Course.

Your efforts allowed POST instructors to apply some of the training they had received during
their course earlier in the week.

We appreciate your involvement and want to thank you for helping us to continue to advance
programming and instruction at the Saskatchewan Police College.

Sincerely

Ldna Kroga
A/Director, Ssskatchewan Police College

cc: Cpl. Casey Ward

)

Acid-fres Paper
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Saskatchewan
Police
Commission

February 27, 2012

Chief Troy Hagen
Regina Police Service
P.O. Box 196

1717 Osler St.

Regina, SK  S4P 2Z8

Saskatchewan
Police College

RE: Cst. Shannon Bates and Cst. Gary Naylen

College West 217
University of Regina
Regina Canada
84850A2

(306) 787-8870

Your File
Qur File

'RECEIVED]
MAR 0 2 201z

é OFFICE OF
B oy BOLICE

We would like to take this opportunity to thank you for your contribution to our training

program through your participation in the video created December 16, 2011. This video is being

used for the Operational investigator’s Course and sets the stage for a day on Court Testimony.

The information from the video you participated sets the context for course candidates to begin

preparing their files for court.

We appreciate your involvement and want to thank you for helping us to continue to advance

programming at the Saskatchewan Police College.

Sincerely

Lana Krog
A/Director,

Acid-free Paper

chewan Police College
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Tracy Dunnigan and Chad Bourassa Page 1 of 1

Hagen, Troy

From: Woloshin, Kelly SS

Sent:  Tuesday, March 06, 2012 2:44 PM
To: Hagen, Troy

Subject: Tracy Dunnigan and Chad Bourassa

Hi Troy;

~I"m speaking on behalf of Dales House night staff. Tracy Dunnigan and Chad Bourassa met with
our staff of 8 to discuss some of the issues regarding Cultural Issues/gangs/communication etc.

We were very impressed with them both. This was a very informal type of meeting to address
the concerns ourmms to working with the youth. We were also very
impressed with the approach the Regina City Police have in developing and maintaining strong
ties between yourselves, community agencies such as ourselves and the clientele we both work
with.

On Feb 29™, const. Brent Shannon came for a supper visit with our kids and broke bread with

. T A T S e S . s
us. This too was very positive. Any time your members wish to join us for supper, we would be
more than welcoming.

We do see a positive difference our kids have toward the police as opposed to even 10 years
ago. Most of our kids state they know members of the police force and state this positively.

We hope to continue our positive relationship in the future.

Kelly Woloshin
Day Supervisor
Dales House

{

CONFIDENTIALITY NOTICE:

This e-mail and any attachment was intended for a specific recipient. It may contain
information that is privileged, confidential or exempt from disclosure. Any privilege that
is exists is not waived. If you are not the intended recipient, do not distribute it to
another person or use it for any other purpose. Please delete it and notify the sender by

return e-mail or telephone. Thank-you. )
2] 08 ik
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Page | ot 2

Hagen, Troy

From: Garner, Judy

Sent:  Tuesday, March 13, 2012 8:11 AM

To: Hagen, Troy

Subject: RE; A big THANK YOU to RPS 7!

Cst. Keith Salamon / MO(/-I
Cst. Nolan Bespalko 3 Nﬂ“ D\IZ UNN Wi
Cst. Mark Golaiy ﬂww {mwﬂ >/ ¢ /

Ao TRo hvc WiTh (rle
oot !
\]Né}’/\) m»dl

From: Hagen, Troy

Sent: Monday, March 12, 2012 4:38 PM
To: Garner, Judy

Subject: FW: A big THANK YOU to RPS

Please obtain the names involved.

thanks
Troy

From: Horton, Rhonda

Sent: Monday, March 12, 2012 1:53 PM
To: Hagen, Troy

Subject: A big THANK YOU to RPS

Dear Chief Troy Hagan,

| am an civilian employee here at RPS and on 12/02/28 | was in an accident with my husband.

| wanted to let you know that | was so PROUD of being a member of RPS,and to see our officers in
action.

The first person to come to my side was Officer Maze. She told me she is

an off duty officer and was so kind. | asked if she could contact my supervisor Carla Eskra to inform her of
the incident and that | wouldn't be back to work.

The patrol cars were there s0000 quick, then the fire truck and then the ambulances.

This moves me to tears to think back of the pain | was in and yet how gentle and kind everyone was.

I work shift one and | don't know all the officers that attended to the scene that day to personally thank
them.

But wanted to let you know of how greatful my husband, Glenn and | of their excellent service.

With a greatful heart
Rhonda Horton
DEVR

From: Baumgartner, Jo

Sent: Wednesday, February 29, 2012 8:06 AM
To: PIEM ALL

Subject: FW: Accident update

2012/03/13
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