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The results from the four research reports provided the key findings used to formulate the 5-year
plan framework report. The final report is referred to as a framework because it is a living docu-
ment, changing when necessary over the next five years.

As a result of the research conducted, the Future of Policing in Fredericton: A 5 Year Plan framework
document contains a total of 40 recommendations under four categories. These recommendations
will be phased in over the five years of the plan.The four broad recommendation categories are
deployment, partnerships, professionalism and workforce.

• Deployment refers to when, where and how staff are assigned. These recommendations focus on
increasing the efficiency and effectiveness by which the Fredericton Police Force deploys its
resources. There were a total of 23 recommendations.
• Partnerships refer to strengthening FPF Partnerships with community, other departments, agen-
cies  & organizations. Public Safety is not just the responsibility of the police; it is the responsibility
of the entire community. These partnerships encompass external and internal alliances. There were a
total of 4 recommendations.
• Professionalism recommendations are intended to enhance the professionalism by which the
Fredericton Police Force provides public safety services and interacts with its people. One example
is the implementation of the FPF Performance Management System. There were a total of 6 recom-
mendations.
• Workforce recommendations place an emphasis on employees by providing such initiatives as
career pathing, succession planning, and a workload analysis. Recruiting and retaining an excellent
diverse workforce is critical to the future success of the Fredericton Police Force. There were a
total of 7 recommendations.

The Change Management Team and several newly created in-house working groups/committees will
work to develop implementation plans for the recommendations throughout the next five years.
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Crimes Against People
Sexual Assault
Robbery
Common Assault
Other

Crimes Against Property

Break & Enter (Total)
Non-residential
Residential
Other
Theft of Motor Vehicle
Frauds
Property Damage
Other Property Crimes

TOTAL OTHER CRIMES
Disturb the Peace
Other

TOTAL CRIMINAL CODE

TOTAL DRUGS
Cannabis only
Other

TOTAL TRAFFIC
OFFENCES CC
Refusal
Impaired
Other

TOTAL PROV STATUTES
Liquor Act
Other

2006

565
41
38
300
196

2925

380
103
193
84
56
241
602
1646

2684
2223
461

6174

64
41
23

172
19
143
10

525
474
51

2001

619
72
26
318
203

2852

354
136
148
70
136
183
557
1622

2533
2216
317

6004

33
33
0

166
5

153
8

824
742
82

2002

524
52
26
283
163

3105

363
133
147
83
118
275
648
1701

2346
2065
281

5975

31
27
4

148
12
122
14

659
593
66

2003

516
46
30
274
166

3319

408
150
173
85
123
328
540
1920

2568
2230
338

6403

34
25
9

139
6

121
12

636
562
74

2004

631
41
47
317
226

3411

480
190
204
86
100
377
545
1909

2870
2339
531

6912

44
30
14

157
10
111
36

573
498
75

2005

586
37
41
309
199

2903

471
134
263
74
63
264
534
1571

2676
2174
502

6165

59
43
16

209
20
175
14

737
661
76

AVG/5YR

575
50
34
300
191

3118

415
149
187
80
108
285
565
1745

2599
2205
394

6292

40
32
9

164
11
136
17

686
611
75

%Change
2006 vs
5 Yr Avg

-2%
18%
12%
-3%
3%

-6%

-8%
-31%
3%
5%

-48%
-15%
7%
-6%

3%
1%
17%

-2%

60%
28%
156%

5%
73%
5%

-41%

-23%
-22%
-32%

Crime and the Community
(Continued)
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www.frederictonpolice.com

MOTOR VEHICLE PROSECUTION
CITY BYLAW WARNING
BYLAW PROSECUTIONS
MOTOR VEHICLE WARNING
24 HR SUSPENSION

TOTAL ACCIDENTS
Injury
Fatal
Other

TOTAL ALARMS

TOTAL COMPLAINTS

TOTAL
IPDA
Protection
Other

2006

1756
1044
1002
5810
148

857
259
3

595

1702

22918

1118
411
82
625

2001

2514
2654
1354
9860
247

837
301
2

534

2143

22447

1264
413
226
625

2002

2732
2093
1066
10958
215

870
299
2

569

1755

21575

1046
329
145
572

2003

2244
2307
1190
10388
165

802
314
2

486

1611

20119

1055
384
148
523

2004

5648
2070
1291
11530
140

728
218
0

510

1806

23444

1090
413
144
533

2005

2566
1050
1307
7673
193

761
227
1

533

1736

21853

1144
386
53
705

AVG/5YR

3141
2035
1242
10082
192

800
272
1

526

1810

21888

1120
385
143
592

%Change
2006 vs
5 Yr Avg

-44%
-49%
-19%
-42%
-23%

7%
-5%

200%
13%

-6%

5%

0%
7%

-43%
6%
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City of Fredericton Years of
Service Awards 

The Honourable Herménégilde Chiasson hosted
the 2006 Annual Fredericton Police Force Award
Ceremony at his residence, the beautifully
restored Old Government House, in early
December. His Honour gave an excellent speech
praising the hard work of the Fredericton Police
Force officers and staff. Councillor Whalen was
in attendance at the event to present members
with City of Fredericton Long-Service pins. At
this annual event, other awards, certificates and
recognition were also given to numerous mem-
bers of the Force.

The police Exemplary Service Medal recognizes
long and meritorious service by police officers
and is awarded on behalf of the Governor
General of Canada. In order to be considered
for the award, one must have completed a mini-
mum of twenty years of service as a police offi-
cer and have a proven track record of exemplary
service.

This years event began with a
moment of silence in the memo-
ry of Corporal Bob Ross, a 27
year veteran, who passed away

during this year.

30 Year Bar
Inspector G. Cook

Staff Sergeant D. Copp
Sergeant E. MacLeod
Corporal D. Moore
Constable R. Currie

20 Year Medal
Chief B. MacKnight
Corporal T. Durling

Corporal C. Cameron

25 Year
Inspector S. Clowater
Constable R. Brewer
Constable M. Legare

Constable D. MacLaggan

20 Year
Deputy Chief L. Fitch

Inspector B. Blackmore
L. Cole

15 Year
Sergeant B. Ford

Sergeant S. MacKenzie
Constable S. Evans
Constable S. Dixon

O.Tracy

10 Year
Sergeant K. Quartermain

Corporal S. Patterson
Constable R. Chandler

M.Abbott-Charters

Employees
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Giving Service to the Community

The Fredericton Police Force employees pride
themselves in providing exceptional service to
the community. Moreover, this goodwill extends
beyond their public working life. Many of our
employees dedicate numerous hours of their
spare time to worthwhile charitable causes, local
boards, teams and associations.They include:

• Canada Games Parent's Committee
• NB Ground Search and Rescue Committee
• Kub Kar Rally
• Scouts Canada
• Fredericton Therapeutic Riding Association 

Vice President
• NB Peace Officer's Memorial Board of

Director's 
• NB Peace Officer's Memorial " Going Home "

Committee
• York Sunbury Search & Rescue
• Habitat for Humanity
• Run for the Cure.
• Volunteer/teacher on the Motorcycle course

with the Canada Safety Council
• Board of Directors for John Howard Society of

Fredericton 
• Dryland trainer for the FHS girls hockey team

for the 2005/2006 season 
• FHS Dairy Queen Lady Black Kats Treasurer
• Member of the Board of Directors and the

Executive for the Muriel McQueen Fergusson
Foundation

• Meals on Wheels 
• Board of Directors for Chimo
• Board of Directors for the 'Canadian Paraplegic
Association'

• Partnerships with MADD in a booth at the
Fredericton Exhibition and roadblocks

Festival of Christmas Magic
Members of the Fredericton Police Force partici-
pated in the Annual Festival of Christmas Magic
by decorating the Fredericton Police Force tree.
The project team included Detectives Sara
McElman, Dana Roberts, Shane Duffy and
Constable Karla Forsythe. The decorating team
also included Corporal Tim Durling, Constables
Dave Cooper and Bobbi Simmons. Other mem-
bers throughout the department contributed by
creatively wrapping gifts with messages to our
citizens to be placed under the tree.

It is special events such as these that help to
build esprit de corps within our policing family
and generates great support from the communi-
ty.

Employees
(Continued)
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